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• The	
  health	
  system	
  needs	
  to	
  beJer	
  respond	
  to	
  people	
  and	
  
households	
  with	
  mul2ple	
  and	
  complex	
  needs:	
  
Ø Chronic	
  condi2ons,	
  frailty,	
  social/health	
  interface	
  etc.	
  

• Future	
  workforce	
  being	
  educated	
  now:	
  
Ø 	
  need	
  to	
  be	
  able	
  to	
  lead	
  and	
  shape	
  pa2ent-­‐centred	
  care,	
  
interprofessional	
  prac2ce	
  (team-­‐based	
  care),	
  new	
  models	
  of	
  care,	
  
scopes	
  of	
  prac2ce.	
  

• Six	
  objec2ves	
  of	
  Na2onal	
  Law,	
  including	
  safety	
  and	
  quality,	
  and:	
  
	
  ‘to	
  enable	
  the	
  con,nuous	
  development	
  of	
  a	
  flexible,	
  responsive	
  
and	
  sustainable	
  Australian	
  health	
  workforce	
  and	
  to	
  enable	
  
innova,on	
  in	
  the	
  educa,on	
  of,	
  and	
  service	
  delivery	
  by,	
  health	
  
prac,,oners’.	
  

	
  

Responding	
  to	
  future	
  need	
  



• 2014	
  NRAS	
  Review	
  -­‐	
  Health	
  Ministers	
  considered	
  that	
  a	
  more	
  substan2ve	
  
reform	
  of	
  accredita2on	
  func2ons	
  was	
  required.	
  

• Accredita2on	
  Systems	
  Review	
  –	
  three	
  themes:	
  	
  
Ø  Efficiency	
  improvements	
  within	
  the	
  exis2ng	
  framework,	
  including	
  

opportuni2es	
  for	
  consistency	
  and	
  collabora2on	
  across	
  professions.	
  
Ø  Relevance	
  and	
  responsiveness	
  of	
  health	
  educa2on	
  -­‐	
  support	
  posi2ve	
  

innova2on,	
  IPE,	
  simula2on,	
  clinical	
  placements.	
  
Ø  Governance	
  and	
  repor2ng	
  arrangements	
  for	
  the	
  accredita2on	
  func2on	
  to	
  

help	
  create	
  the	
  workforce	
  that	
  Australia	
  needs,	
  both	
  now	
  and	
  in	
  the	
  future.	
  

Background	
  and	
  scope	
  of	
  the	
  Review	
  



• Accredita2on:	
  a	
  fundamental	
  antecedent	
  to	
  registra2on.	
  
Ø Need	
  to	
  ensure	
  Na2onal	
  Boards	
  have	
  trust	
  in	
  accredita2on	
  system.	
  

• Accredita2on	
  can	
  be	
  a	
  force	
  for	
  change	
  but	
  can	
  also	
  hamper	
  
response	
  to	
  changing	
  needs	
  and	
  create	
  barriers	
  to	
  entry.	
  	
  

• Accredita2on	
  system	
  influences	
  educa2on	
  and	
  training	
  models:	
  
Ø  What	
  is	
  included	
  in	
  programs	
  of	
  study	
  and	
  how	
  it	
  is	
  delivered	
  is	
  a	
  

founda2on	
  for	
  reform	
  of	
  emerging	
  workforce.	
  

• Broader	
  context	
  within	
  which	
  health	
  professional	
  accredita2on	
  
takes	
  place,	
  including:	
  	
  
Ø  Other	
  regula2on	
  and	
  accredita2on	
  en22es	
  and	
  their	
  standards	
  it	
  

interacts	
  with	
  (TEQSA,	
  ASQA,	
  ACSQHC).	
  
Ø  Overriding	
  objec2ves	
  of	
  government	
  interven2on	
  in	
  educa2on,	
  

training,	
  regula2on	
  and	
  funding	
  of	
  the	
  health	
  workforce.	
  

	
  

Why	
  is	
  accredita2on	
  of	
  educa2on	
  important?	
  



Interprofessional	
  educa2on	
  and	
  prac2ce	
  	
  
-­‐	
  a	
  key	
  reform	
  lever	
  

…good	
  inter-­‐professional	
  prac,ce	
  is	
  
not	
  commonly	
  seen	
  in	
  the	
  workplace	
  so	
  
transla,ng	
  educa,on	
  to	
  prac,ce	
  is	
  
difficult	
  and	
  the	
  priority	
  of	
  IPE	
  in	
  
curricula	
  and	
  for	
  students	
  is	
  
diminished.	
  (University	
  of	
  Newcastle)	
  

There	
  are	
  some	
  common	
  curricular	
  domains	
  (e.g.	
  
professionalism,	
  leadership,	
  communica,on,	
  

research	
  skills)	
  across	
  many	
  health	
  professional	
  
degree	
  courses	
  and	
  a	
  common	
  approach	
  in	
  these	
  

areas	
  may	
  be	
  achievable.	
  However	
  interprofessional	
  
learning	
  opportuni,es	
  need	
  to	
  be	
  real	
  and	
  not	
  

contrived	
  and	
  can	
  be	
  extremely	
  resource	
  intensive	
  to	
  
deliver.	
  (Medical	
  Deans	
  Australia	
  and	
  New	
  Zealand)	
  

The	
  Na,onal	
  Scheme	
  can	
  make	
  an	
  important	
  
contribu,on	
  to	
  embedding	
  interprofessional	
  
educa,on	
  and	
  prac,ce	
  in	
  the	
  health	
  system	
  but	
  
cannot	
  achieve	
  this	
  alone.	
  Including	
  IPL	
  in	
  entry	
  to	
  
prac,ce	
  educa,on	
  is	
  only	
  one	
  part	
  of	
  what	
  is	
  
needed	
  to	
  effec,vely	
  promote	
  and	
  build	
  
interdisciplinary	
  prac,ce.	
  (Australian	
  Health	
  
Prac,,oner	
  Regula,on	
  Agency)	
  

If	
  the	
  vision	
  remains	
  narrow	
  or	
  there	
  is	
  
an	
  unwillingness	
  to	
  engage	
  in	
  these	
  
discussions	
  regarding	
  the	
  future	
  health	
  
needs	
  and	
  health	
  workforce	
  needs,	
  
interprofessional	
  educa,on	
  or	
  other	
  
ini,a,ves	
  will	
  fail	
  before	
  they	
  begin	
  
simply	
  because	
  they	
  have	
  no	
  purpose.	
  
(Australian	
  Dental	
  Council)	
  



• Both	
  the	
  problems	
  and	
  educa2onal	
  reforms	
  needed	
  are	
  well	
  
known	
  but	
  trac2on	
  remains	
  an	
  issue:	
  
Ø  What	
  incen2ves,	
  or	
  reduc2ons	
  in	
  constraints,	
  are	
  required	
  to	
  

promote	
  contemporary	
  educa2on	
  prac2ces?	
  
Ø  Could	
  there	
  be	
  a	
  common	
  approach	
  to	
  professional	
  competency	
  

frameworks,	
  who	
  should	
  be	
  accountable	
  for	
  them,	
  and	
  should	
  they	
  
be	
  beJer	
  embedded	
  in	
  the	
  accredita2on	
  func2on?	
  

Ø  Common	
  recogni2on	
  of	
  IPE	
  in	
  competency	
  frameworks	
  –	
  no2ng	
  that	
  
the	
  NSQHS	
  Standards	
  include	
  a	
  requirement	
  for	
  comprehensive	
  care.	
  

Ø  How	
  to	
  ensure	
  consistency	
  of	
  IPE	
  inclusion,	
  terminology	
  and	
  
implementa2on	
  across	
  health	
  professional	
  accredita2on	
  standards?	
  

Ø  Need	
  for	
  overarching	
  guidelines	
  for	
  integrated	
  accredita2on	
  
assessments	
  of	
  educa2on	
  providers.	
  

Interprofessional	
  educa2on	
  	
  	
  
-­‐	
  a	
  key	
  reform	
  lever	
  



Why  look  at  system  governance?


The	
  current	
  system	
  –	
  a	
  portrait	
  of	
  complexity:	
  silos,	
  overlap,	
  duplica2on	
  



• The	
  Review	
  examines	
  issues	
  of	
  consistency	
  and	
  collabora2on	
  across	
  
professions,	
  but	
  also	
  assesses	
  overall	
  governance.	
  

• Current	
  accredita2on	
  governance	
  arrangements:	
  
Ø  Fragmented,	
  profession	
  specific	
  and	
  controlled	
  by	
  Na2onal	
  Boards.	
  	
  
Ø Reflected	
  in	
  competency	
  standards,	
  curriculum	
  development	
  and	
  
delivery,	
  and	
  dealings	
  with	
  educa2on	
  providers.	
  	
  

Ø Needs	
  reform.	
  

• Three	
  perspec2ves:	
  
Ø How	
  independent	
  should	
  the	
  accredita2on	
  func2on	
  be	
  from	
  the	
  
registra2on	
  func2on	
  (while	
  retaining	
  trust)	
  and	
  other	
  vested	
  interests?	
  

Ø What	
  is	
  the	
  most	
  effec2ve	
  and	
  efficient	
  governance	
  model	
  to	
  drive	
  an	
  
integrated	
  accredita2on	
  system:	
  enhanced	
  Forum,	
  commiJee	
  of	
  relevant	
  
par2es,	
  enhanced	
  AManC,	
  overarching	
  body?	
  

Ø How	
  can	
  accredita2on	
  func2ons	
  be	
  best	
  informed	
  of,	
  and	
  adapt	
  to,	
  
workforce	
  developments	
  that	
  respond	
  to	
  evolving	
  health	
  care	
  needs?	
  

	
  
	
  

Why	
  look	
  at	
  system	
  governance?	
  



Project	
  deliverables	
  2017	
  
Ø Discussion	
  paper	
  released	
  February	
  
Ø Consulta2on	
  forums	
  March	
  
Ø Public	
  submissions	
  received	
  May	
  	
  
Ø Drad	
  report	
  released	
  early	
  September	
  
Ø  Final	
  report	
  to	
  AHMAC	
  &	
  COAG	
  Health	
  Council	
  end	
  October	
  

	
  
hJp://www.coaghealthcouncil.gov.au/Projects/Accredita2on-­‐Systems-­‐Review	
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